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INTRODUCTION

The fifth UN-SDG aims to achieve gender equality and empower all
women. SDG5 targets ending discrimination, achieving equal
representation of women in leadership positions and equal rights to
economic resources. Gender disparity is observed globally in
transplant research. Study aims to analyze lacunae of women in
transplant research publications as first and last authors, citations,
shegs light on gender discrepancies that plague transplant
academia.

METHODS

Research articles in the last 8 years on female authorship in
transplant research were analyzed from high impact surgical journals
using key words female "authorship” “transplantation” from
PubMed and Google scholar including cross-references.
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RESULTS
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* Brazil reported 23% rise in female first and
20% rise in female last authorships (2015-19).
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CATEGORY ( FEMALE AUTHORS )

AVERAGE H INDEX COMPARED TO

MALE AUTHORS
OVERALL -4.09
ASSISTANT PROFESSOR -1.3
ASSOCIATE PROFESSOR -2.09
PROFESSOR -3.41
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